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 NGOB ASSOCIATION RENEWED FOR COMBINED 

FEDERAL CAMPAIGN (WASHINGTON DC AREA) 

The NGOB Association has received word that we will again be 

participants in the National Capital CFC program. 

Our CFC number is 7679. 

Note: Because of Anthrax episodes in the Pentagon, 

Our mailbox has been closed. See our address at the end of this 

Newsletter.
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AMERICA NEEDS YOU!

By Tony Rose, SGM, USA, Retired

Many of you who read this article are already qualified to enter the civilian sector as Professional Speakers. America needs sharp, articulate and intelligent speakers who can confidently speak of “Duty, Honor, Country and Patriotism”. Every sector, from private and national clubs, churches, schools, Veteran’s groups, every level of government, political party events and enterprises from other nations clamber for motivational speakers.

In my engagements and travels, I’ve found that many Americans are tired of the world of “political correctness”. They want to know the truth about the world around them and are willing to pay people like you to help them understand our world today. Why you? You have “been there and done that”; most Americans haven’t. Your exposure to culture, language, customs and events in far off places gives you a unique perspective on the freedom our country enjoys. You have the skills to bring everything together so people can understand worldwide events and how they relate to America.

I am no longer shocked at the “dumbing down of America” I’ve personally witnessed it in the last year. I’ve met people, from all status levels and at every strata of our society, who seem to have a cultural amnesia regarding 9-11. Some people couldn’t tell me what Middle Eastern country our service members are dying in; others have no idea why Americans are fighting in the Middle East; and some had no idea that our country has survived 11 terrorist attacks since 1920.  By the way, can you name them?  Probably so, because you are enmeshed in the everyday reality of how small events on the far side of the world can directly affect you and the American way of life. 

America wants to hear what you have to say. The range of subjects is limited only by your own imagination. The pay and the perks are very good too. You can set your own scale and contract. In the past year my fees have ranged from $125 to $2,300 per hour as a keynote speaker. These prices do not include transportation, lodging or other accommodations. 

There are many of you who can begin immediately begin to lay a foundation for your future business as a Professional Speaker. 

In the next issue of the Gazette, I’ll pass on a few simple procedures and tips on promoting yourself, as well as applying and maximizing the volunteer or public work that you’ve already done to bolster your new career.

Right now, I’m working on a schedule for a free Alaskan cruise with daily excursions for two. Several well known cruise lines are looking for motivational speakers to help fill their entertainment and recreation event calendars. Think you can handle a one hour presentation a day in exchange for seven day expense paid cruise? Sure you can!

Stay safe out there.  I’ll see you in the next issue of the Gazette!

Tony 

Tony Rose retired from the Army in 2003 after 31 years of successful service to America. His last assignment was as the Army’s senior retention policy proponent in the Pentagon. On September 11, 2001 his life, like many others was severely impacted by events of that day. He has willingly and ably used his experiences of not only that day, but of his whole career to convey the qualities of service, volunteerism, and sharing history and cultural lessons with others.

As a result of his undying efforts to convey the lessons of pride, patriotism and service to others, the Association is proud to elevate Tony Rose to the position of President of our Speaker’s Bureau. This role will mean that Tony will spearhead the grassroots speaking programs that our organization fosters as part of “giving back” to the community. Tony will guide any member or non-member who wishes to improve their own speaking ability, pursue a career in speaking or obtain reference materials for local speeches or seminars they may wish to participate in.  he can be reached via e-mail at:  kyhome@comcast.net. 
Jerry Pionk
Association Update


By Jerry Pionk-Executive Director


In this issue, two of our members, SGM Lyle Hogue and retired SGM Dan Hladky share thoughts about the current state of the Army and life after the Army respectively. In addition, retired SGM Tony Rose, recently appointed President of our Speaker’s Bureau gives us his insights about our responsibility to share our experiences with others. We also have our new Life membership cards in stock and are hunting down our eligible members- see page 4 for details. Recruiting and retention are going to be getting even more difficult in the coming months. It is incumbent that we use our collective resources to share thoughts and ideas to improve both programs. We invite guest columnists at any time. Please submit any articles of current interest (in Word format) to the editor at � HYPERLINK "mailto:ngob1@aol.com" ��ngob1@aol.com� . Best wishes, Jerry






























































To flow text in parallel, display paragraph marks in your document. Click at the top of the page where you want the side-by-side columns to start, and press Enter twice. Click in the first paragraph mark on the page. On the Insert menu, click Text Box and drag on the page where you want the first column. Click Text Box again and then click and drag where you want the second column. Click in the last paragraph mark on the page, and press Ctrl + Enter to create a page break.


Repeat the process for each page that will contain side-by-side columns in your document and then return to the first text box you created. Click the text box on the left once to select it. Click your right mouse button and then click Create Text Box Link. The pointer becomes a pitcher. Click the text box on the left side of the second page to create a link. Create links for all text boxes within the same article on the left side of the document. Repeat the process for every text box in the right chain or article.


Pressing Enter twice at the top of each page will create an extra empty paragraph. This blank paragraph is useful if you want to insert text or graphics outside of the text boxes. You can delete the extra blank paragraph if you don't need it.


Copying linked text boxes


You can copy an article or a chain of text boxes that are linked together, to another document or to another location in the same document. To copy linked text boxes and the text they contain, you must copy all the linked text boxes in an article. Select the first text box in an article. Hold down Shift, and click each additional text boxes you want to copy. On the Edit menu, click Copy. Click where you want to copy the text boxes and then click Paste.


To copy some of the text from  an article, select the text you want to copy from the article and then copy it. Do not select the text box. You can paste text you’ve copied directly into your document, into another location within the same article, or into another article.(





Paul Arca is selected as Veteran of the Year for 2004


By Jerry Pionk





Paul Arca, a resident of Valley Park, Missouri and producer of radio programs, has been selected as the NGOB Association’s Veteran of the Year for 2004.  Paul served his country during the Vietnam War in 1969 as a member of the United States Army’s 508th Airborne. He served in the Army from 1968-1972.  Among his military awards are the Purple Heart for wounds received in combat, the Combat Infantryman’s Badge, The Bronze Star, Army Commendation Medal, and the Vietnam Cross of Gallantry. Paul is being recognized for his series of radio liners that he produced for service members serving in Iraq.  His productions were inspirational patriotic productions that let the service members know that the people back home appreciate their service to America. His productions are broadcast daily over Armed Forces Radio. Paul is also active in the many worthy causes and charitable programs conducted by the Vietnam Veterans of America and on behalf of Point Man Ministries, a patriotic foundation that minister to the needs of veterans and service members. The award will be presented by the Executive Director of the National Assn. of Recruiters and Career Counselors during Memorial Day weekend in a special ceremony at the Saint Peters Veterans Memorial.
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GOB�Medallion and Certificate Issued ing Allowance – A Prime Remote  – Adds coverage for family members.





Tricare Prime – Eliminates co-payments for all active duty family 


members.





Tricare Standard and Tricare Extra – Would reduce catastrophic 


cap to $3,000. 





Tricare Senior Pharmacy – Would restore pharmacy access to all 


Medicare-eligible military retirees.





Tricare Senior Prime, Tricare Senior Supplement, and Federal 


Employees Health Benefits Program (for military)  – Would 


extend these test programs.





2. Kosovo Campaign Medal on Tap


President Clinton has approved the Kosovo Campaign Medal for 


service members who participated in or directly supported the 


following Kosovo operations: Allied Force, Joint Guardian, 


Allied Harbor, Sustain Hope/Shining Hope, Noble Anvil, or 


Kosovo Task Force Hawk, Task Force Saber, or Task Force Hunter 


within the Kosovo Air Campaign or Kosovo Defense Campaign 


area of eligibility. A member qualified via one campaign 


Would rate the KCM with one bronze star on the medal and 


Service ribbon, and would add a bronze star for each additional 


Campaign.





3. Army Enlisted Promotions Climbing


Over 4,800 enlisted soldiers will advance in rank June 1, 


According to promotion figures just released. That is 300 more 


Than were promoted in May, and the highest monthly total since 


March 1999. Promotions to staff sergeant saw the largest 


increase over May, at 1,400. Of those, 449 came from the 


secondary zone of consideration. The large number of new 


staff sergeants created a "pull through" effect of empty 


sergeants’ slots, said a spokesman from the Pentagon’s military 


personnel office. Thus, 2,419 soldiers, including 649 from 


the secondary zone, will pin on sergeant rank, out of over 


9,600 eligible corporals and specialists. Officials also said 


to expect 39 new sergeants major, 195 new master sergeants 


and 765 new sergeants first class.  





4. Navy Fixes Dual Ribbon Glitch


A December policy change authorized sailors serving on 


overseas homeported ships or with Fleet Marine Force commands 


to earn both the Overseas Service Ribbon and the Sea Service 


Deployment Ribbon. The directive unfortunately required a 


90-day deployment to qualify for the SSDR. Forward-deployed 


forces usually don't make such deployments because they are 


already overseas when they deploy. A fleetwide message has 


corrected this by reverting them to the previous standard 


of 12 months accumulated sea duty. Master Chief Petty 


Officer of the Navy Jim Herdt, said: "There was never any 


intention of making it tougher for them to achieve either 


award, but unfortunately the previous change back in 


December inadvertently did just that.” Sailors assigned to 


Marine Corps commands must follow the criteria set by 


their respective Marine Corps command.                             





5. Air Force Posts Critical NCO Shortages


The Air Force has announced its latest Chronic Critical 


Shortage skills list, giving enlisted members in 19 


specialties a promotion advantage. The CCS is designed to 


help reduce staff, technical and master sergeant shortages 


in certain skills by giving airmen eligible for promotion 


to these grades a promotion advantage. Members in CCS 


skills are promoted at 1.2 times the Air Force average, 


said a personnel spokesman.  For example, if the average 


for a promotion cycle is 15 percent, then CCS skills are 


promoted at an 18 percent rate. Here are the identified 


critical skills: 1A3X1 -- Airborne Communications Systems 


1A4X1X -- Airborne Battle Management Systems/Weapons 


Directors (*) 1C1X1 -- Air Traffic Control 1C2X1 -- Combat 


Control 1C3X1 -- Command Post 1C4X1 -- Tactical Air Command 


and Control 1C6X1 -- Space Systems Operations 1N0X1 – 


Intelligence Applications 1N1X1 -- Imagery Analysis 


1N3XXX -- Cryptologic Linguists (*) 1N4X1 -- Signals 


Intelligence Analysis 1N5X1 -- Electronic Signals 


Intelligence Exploitation 1T2X1 -- Pararescue 1W0X1X – 


Weather/Weather Forecaster (*) 2A1X4 -- Airborne 


Surveillance Radar Systems 2A5X2 -- Helicopter Maintenance 


2A5X3C -- Bomber Avionic Systems (Comm, Nav, & Def 


Avionics) 2A6X1B -- Aerospace Propulsion 


(Turboprop/Turboshaft) 2A6X3 -- Aircrew Egress Systems 


Note:  (*) -- "X" as the last digit includes basic AFSC 


and suffixes.





6. Navy Seeking Enlisted Essays


The U.S. Naval Institute has begun its fifth annual Enlisted 


Essay Contest.  Active duty, reserve and retired enlisted 


personnel of any service and country may apply. Writers may 


address any subject related to military service. All 


entries must be postmarked on or before Sept. 1, said 


contest officials. The top three prizes are cash awards 


of $1,000, $750 and $500. The school said it might purchase 


other essays at standard rates for publication in its 


house organ Proceedings.  See the February 2000 issue of the 


magazine for the style and content of winning essays from 


1999. For more information, call (410) 295-1058.





7. Air Force Beefs Up Fitness Test


Effective July, the Air Force is expanding its annual cycle 


ergometry test to include muscular fitness assessments using 


push-ups and crunches for all members. Men and women must 


meet the same requirements for crunches within their age 


groups. The required number of push-ups are different for 


men and women, although both men and women will be required 


to do full "normal military pushups," says the Air Force. 


"Total physical fitness includes cardiovascular capacity, 


muscular strength and endurance, flexibility and body 


composition." said Air Force top general Michael E. Ryan.  


All members can expect a practice evaluation by June 30, 


2001, and  the Air Force will decide pass/fail standards 


by January 2002, said officials.





8. Legislation Seeks GI Bill Hike


This week the House passed a bill that would increase 


Montgomery GI Bill benefits from $536 a month for a 9-month 


term to $600, effective Oct. 1. The payment would rise to 


$720 a month in 2002. The increase comes after veterans 


groups lobbied to raise the current amount, about $4,824 a 


year, to meet rising college costs.





9. Coast Guard Offers Time Off


The Coast Guard now will let certain career-oriented officers 


and enlisteds leave active duty for up to two years, and 


return afterward if they are still qualified for active 


service. The program  will allow members to pursue growth 


or other opportunities outside the service, without the 


service permanently losing their experience. Members in 


critically short specialties or ratings “should not expect 


that their request for temporary separation will be 


automatically approved,” said the Coast Guard. Officer 


eligibility is limited to those who have served on active 


Coast Guard duty for five years without a break in service 


immediately preceding the effective separation date. 


Enlisted members must be career-oriented, serving as an 


E-4 or above, with more than six years of active duty 


Coast Guard service. Refer questions to COMDT (G-WPM-1) 


Lt. Cdr. Roger Mason, 1-202-267-1908.





10. Marines Seeking New Field Uniform


Marines could be wearing a new utility uniform by the end of 


2001. The new uniform would have to last longer, offer better 


camouflage, be warmer in the winter and cooler in the 


summer, have accessible pockets, and be affordable. The 


Corps might consider reversible utilities, with a woodland 


camouflage pattern on one side and a desert on the other. 


This could reduce the costs of the nearly 250,000 


utilities the Corps buys annually. The selection process 


begins in June, with a final review slated for fall, said 


Marine officials. Should the new uniform be more uniquely 


Marine that the present one? "Do I want people to be able 


to see Marines from a distance and know from the uniform 


that they are United States Marines? Absolutely," said 


top Marine general James L. Jones.





11. Navy E-8/E-9 Promotion Clues


The recent FY01 active duty E-8 board selected 13.01 percent 


for senior chief, and the FY01 E-9 board selected 17.7 


percent for master chief. Asked what it took to get promoted, 


Chief of Naval Personnel, Vice Adm. Norb Ryan Jr., ticked 


off the following factors: (1) at-sea time as a chief; (2) 


a warfare qualification for those who have gone to sea, 


such as Officer of the Deck, Junior Officer of the Deck, 


Tactical Action Officer, Combat Information Center Watch 


Officer, Engineering Officer of the Watch, Chief of the 


Watch, Safe For Flight and others; (3) Command-wide Fitness 


Report breakouts rather than departmental rankings; (4) 


documented leadership, with command-wide collateral duties 


weighing heavier than departmental duties, and (5) steady 


sea/shore rotations. Outside education could break a close 


tie between candidates, said the CNP.





12. First Female ANG 2-Star


The Army National Guard has its first female major general. 


The ANG describes Marianne Mathewson-Chapman, from the 


Florida Army National Guard, as "an accomplished nurse who 


is focusing her considerable energies on caring for older 


soldiers."





13. Vietnam: Remains of 6 Marines Coming Home


The Pentagon has announced that the remains of six Marines 


missing in action from the Vietnam War are being returned to 


the United States. They are Lance Cpl. Gregory S. Copenhaver, 


Port Deposit, Md.; Lance Cpl. Andres Garcia, Carlsbad, N.M.; 


Pfc. Walter Boyd, Norfolk, Va.; Pfc. Kelton R. Turner, Los 


Angeles, Calif., and two others whose names are being withheld 


at the request of their families. The Marines were part of a 


force dispatched on May 15, 1975, to rescue the crew of the 


SS Mayaguez, located at Koh (island) Tang, in the Gulf of 


Thailand. One of six Air Force helicopters came under heavy 


enemy fire as it approached, and crashed in the surf with 26 


men on board. Half were rescued at sea, leaving 13 


unaccounted for. With the accounting of these six Marines, 


2,022 Americans remain missing in action from the Vietnam War.  





14. DoD Child Care Declared National Model


Military families have the best center-based child care in 


America, according to a recent study. Nancy Duff Campbell, 


the study co-director, said the report shows how the military 


transformed a "seriously deficient" child care system into a 


national child care reform model. "More than 95 percent of 


the military child development centers are accredited by 


outside experts, compared to only 8 percent of civilian 


child care centers.” she said. Staff in military centers 


receive basic pre-service training, unlike those in 31 


states that require none. She noted that the Defense 


Department also uses subsidies and sliding fee schedules 


based on family income, making the average weekly fee paid 


by military families some 25 percent lower than that paid 


by civilian families.





15. National Moment of Remembrance


The National Moment of Remembrance calls for all Americans 


to stop at 3 p.m. local time on Memorial Day, May 29, and 


take one minute to think of the Americans who died to ensure 


freedom around the world. Event coordinator Carmella LaSpada 
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Notice


Our website is undergoing some changes, so some recent information and address changes will not be reflected. We expect to have the site updated fully by the end of May- thanks for your patience. The site still is operational at � HYPERLINK "http://www.ngob.net" ��www.ngob.net�.  











Who’s counseling the Career Counselor?


By Dan Hladky





It’s out there you know. Maybe you cannot really see it yet. However, you know it’s out there. You have seen the others go through it many times, but it wasn’t you so you just shrugged it off, went about your business of building a successful military career, and got on with things, but your day is coming, perhaps soon.


 


Much as your decision to join the military, get married, or have children, the day you finally leave the military promises to become another defining moment in your life. Like most major decisions you make during your lifetime, what actions you take, sometimes several years in advance of that date to prepare you, will inevitably determine the quality of life you and your family will enjoy for the remainder of your lifetimes. How do you envision your military retirement years? Much like the fallacy that civilians have painfully come to realize regarding social security, many retiring military soon find out that military retirement pay is not nearly as lucrative as they may have been led to believe and quite often does not meet their anticipated after service financial expectations. Like most retirees, you will probably find yourself seeking employment in the civilian job market to supplement your retirement income. Will you find meaningful, challenging, and rewarding work, or will you have to settle for some menial job while reveling about your former glory days in the military? With proper planning the best may be yet to come.





Sure, you have had a successful military career, read more regulations than the entire brigade staff and have a keen understanding of what buttons to punch in order to climb the ladder of military success. In fact, you are pretty darn proud of what you’ve accomplished during your career; and you should be. You have attended a myriad of leadership schools, have extensive experience managing people, money, and equipment, and have had superior written annual evaluations since you became an NCO. But what happens after you have pinned on that last stripe; processed your last TDY voucher; ran that last 2 mile run; taken your final physical; accepted your retirement award; and slept off that retirement party hangover? Now what, now that you’re a civilian? What have you done to prepare yourself for what I affectionately call, “Life after Uncle Sammy”? Upon reaching the 5-year milestone of my military retirement, I thought I would offer a few thoughts on what I have learned for the benefit of those who will someday find themselves permanently wearing civilian shoes.  





You have heard this one before, but it really is true: It is never too early or too late to start, continue, or finish your college degree. As someone who reviews resumes daily, 


Continued on next page.


Continued from page 2:





I can assure you there is no more credible bullet on a civilian resume than to claim a formal degree. Of course you don’t have time right now.   Well, who does?  The people that make time that’s who! Think for a minute how much time you can “steal” if you want to. How many hours each week do you; read the paper, watch sports on TV, go to the movies, spend time with your favorite hobby or (fill in the blank) _______________? The fact is; you can complete a degree by investing as little as just a few hours of your time each week. The operative term here is invest time. Most other activities you participate in are not investments of your time. However, the time you spend getting your degree is truly a lifelong investment.  People often tell me that it has been so long since they have gone to school they just don’t think they can hack it. Let me let you in on a little known secret, the hardest part about obtaining a college education is the enrollment process. Once enrolled, the rest is a piece of cake. You will soon come to realize that there is no academic or cerebral difference between you and the rest of the student body in attendance. In fact, in most cases you will find that because of the nature of your business as a Career Counselor or Recruiter the schools you have attended, the regulations you read and interpret, and the work that you perform are all college level activities. Do it, use some of your military benefits and enroll already. You know you should, you have just been putting it off…





If you think you know what you want to do after leaving the military one of the most important things you can do is speak with successful members within that field regarding your aspirations and after service intentions. Finding out what led to their success and what else you may need to succeed before leaving the military is your goal. Then go out and get it!





Read, read, read and read some more to become familiar with different aspects of the career and environment you are pursuing. Become conversational, able to discuss a myriad of topics including issues and ideas related to the position you are seeking. In other words, become a professional in your new field! Gain membership in civilian organizations both professional and private. Much like you did in the military; obtain career field education by taking courses and obtaining certificates that make you more marketable. Gain an understanding of the lingo and acronyms as you did in the military. Learn to talk like a civilian. Sure, knowing the maximum effective range of an M-16 rifle is impressive but it may not mean a hill of beans to a group of corporate planners trying to come up with a new strategic plan. Finally, remain flexible in your acceptance of career possibilities. There are many jobs and careers that you may be qualified for that you had no idea existed. Remain open to the possibilities.  Continued in next column














Dan Hladky continued:





Remember, you are absolutely the best at what you do in the military. You have proven that repeatedly over time. However, for the type of position you want, (hey, we are not talking Wal-Mart greeter here!) most civilians you may find yourself competing against have spent just as much time becoming successful in their chosen fields as you have. Some of the hardest working dedicated people I have ever had to compete with were not prior service military. You have to start thinking like them and then beat them on their turf!





Finally, as you begin to think about your after service possibilities, I assure you that with a little advance preparation you are in for some exciting and challenging times ahead. After 23 years of service to Uncle Sam, I never dreamed of the possibilities that civilian employment held and how exciting it would be to test my “mettle” in the corporate job market. Everything you believe about yourself and your marketability after leaving the military is true. Success, personal satisfaction, and financial fortune are out there for you and your family if you remember to simply take the time to care for yourself and to, “Counsel the Career Counselor.” 





 I wish to extend to each of you my gratitude and sincere appreciation for your selfless and dedicated service during this challenging time in our history and to wish you continued success in all of your current and future endeavors.





I may be reached for comment by writing to � HYPERLINK "mailto:hladkyd@aol" ��hladkyd@aol� 


      Dan Hladky, SGM, USA, Retired





        Dan Hladky served as the Retention Branch assignment manager among many other retention positions while in the Army. He is currently working on his doctorate degree in Human Resource Management with Northcentral University. He is an adjunct professor with the American Public University System and a director of the Education Advisory Council for this Association.








Army RCCC Solution


By SGM Lyle J. Hogue





The last few months have been a very tumultuous time for the Reserve Component Retention Program.  RCI dumping its Reserve Retention Contract surprised some almost as much as when they were awarded it some years ago.  It lacked staying power because of a void of identifiable central management and face it-those suits and ties do not do too well in the desert.  





The truth of the matter is that very few people ever wanted to see RCI succeed.  They got very little support from the “Green Suiters” and were basically left to fend for themselves.  In Europe, where RCI was most prevalent, the reserve component retention mission was not even adjudicated down to the commanders.  





Most likely, the three very different Army Retention Programs will not be as effective as one central program because they are all trying to vie for the same resources of positions, people, and money.  By far, the Active Army Retention program is the one that commanders most relate to.  And if it were politically correct to say so, most Army Retention Sergeants Major, below the MACOM level, would admit their Career Counselors (PMOS 79S) (when adequately staffed) could achieve the complete Army retention mission.  It is most ironic that Army Career Counselors counsel Soldiers from the time they enter the unit until they are 4 months from ETS, at which time if soldiers indicate a desire to affiliate with the RC, then that same Career Counselor has to say “Okay, I am all done here, you have to go see SFC so and so now, I don’t do reserves.”  All of the trust and confidence that has been created and nurtured between the two Soldiers is lost.  It is very interesting that Soldiers want to affiliate with any service after that treatment.  





It is time we revamp this critical piece of the Army Retention Program.  Permit volunteer 79V and 79T in the RCCC program solely at SSG/SFC level, then allow them to convert/transfer to 79S at some point so that they can continue on with promotions and really diversify the retention field. Open RCCC jobs to 79S and Active Army 79S jobs to 79V and 79T to foster this well rounded ideology.  In a few years, no one would know who was who, but everyone would know a little more. 





Note: SGM Lyle Hogue is senior Career Counselor at 


Fort Benning, GA. He is currently pursuing a doctorate in education with Argosy University and is a member of our Education Advisory Council.





BREAKING NEWS:





SGM (Retired) Tony Rose named as President of 


our Speaker’s Bureau.





- See the full story on page 7 of this issue.
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Retention Hall of Fame Veteran’s Committee to meet in July.





Committee to select those previously passed over for Hall of Fame- will meet in July, 2004. 





Deserving candidates not previously selected for the Retention Hall of Fame who have been retired for at least two years and recently deceased counselors can be nominated at any time, but selection will be made in July 2004. Members of the Army National Guard and Army Reserve who are NOT affiliated with the RC Transition program, but hold CMF 79 as a Career Counselor and have over 30 years military service may also be considered, if formally nominated. To be enshrined, these candidates must receive 60% of the vote from the Hall of Fame Veteran's Selection Committee. The Veteran's Committee is appointed and administered by the National Association of Recruiters and Career Counselors. Nominations for this category will be forwarded to the NGOB Association, 12241 Tilney CT, Woodbridge VA 22192. Nominations will be submitted in a letter format. A full biography and justification for the honor must be included with the nomination packet. Selections will be announced in September 2004. Full details on Hall of Fame selection criteria for those CMF 79 Career Counselors currently on active duty can be found on our web site at � HYPERLINK "http://www.ngob.net" ��www.ngob.net�. Click on the Hall of Fame link for full information. 





Life Membership Cards are waiting to be issued- update your addresses!





We are in the process of issuing new Association Life Membership cards. Life membership status is retroactive to 1983. Lifetime memberships are extended to all who have paid their lifetime dues. Additionally, Lifetime memberships are awarded to all recipients of the Association’s Veteran of the Year award, Order of Hans-Dale recipients, International Friendship recipients, DA level Recruiters and Career Counselors of the Year and those who have volunteered at least 100 hours annually at the local level. If you fit one of the above categories orknow someone who fits one of the categories listed, please notify me via e-mail or in writing and a card will be sent out. Many addresses are also out of date so please send any updates or card requests to � HYPERLINK "mailto:ngob1@aol.com" ��ngob1@aol.com�.


Thanks- Jerry Pionk




















  








The Fiscal Year 2003 Army Recruiter and Career Counselor Awards were presented in the Pentagon recently.  Recipients are:


	


SFC JOHN D. PUGH, U.S. Army Career Counselor of the Year -- SFC John D. Pugh represents the United States Army Special Operations Command.  He was assigned as the Career Counselor for the 1st Bn, 75th Ranger Regiment when he was selected.





SFC KIMBERLY K. WENDEL, U.S. Army Reserve Component Career Counselor of the Year -- SFC Kimberly K. Wendel represents the United States Army Training and Doctrine Command.  She was assigned as the Senior Reserve Component Career Counselor for Fort Sill, Oklahoma when she was selected.





SFC JEREMY M. SMELSER, U.S. Army Recruiter of the Year -- SFC Jeremy M. Smelser represents the United States Army Recruiting Command.  He was assigned to the North Des Moines, Iowa, Recruiting Station when he was selected.





SFC MICHAEL S. LUFF, U.S. Army Reserve Recruiter of the Year -- SFC Michael S. Luff represents the United States Army Recruiting Command.  He was assigned to the Gadsden, Alabama Recruiting Station when he was selected.





SFC Brian E. Wall, U.S. Army Reserve Retention and Transition NCO of the Year -- SFC Brian E. Wall represents the United States Army Reserve.  He was assigned to the David Barrow Army Reserve Center in Lexington, Kentucky when he was selected.





SFC Corey J. Gilman, The Army National Guard Recruiter/Retention NCO of the Year -- SFC Corey J. Gilman represents the United States Army National Guard.  He was assigned to the Montana Army National Guard when he was selected





Medal of Merit:  


The NGOB Medal of Merit provides an excellent method to acknowledge the contributions of individuals toward retention and recruiting efforts. The medallion is a copy of the 1988 Korea Olympic medal that commemorates the roots of our organization. You can obtain one for presentation, along with a certificate for $20.00. This price includes shipping and handling. Contact us at the web site (� HYPERLINK "http://www.ngob.net" ��www.ngob.net�) for more details. It is also presented to any new member with a paid NGOB membership.
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