The Gazette

THE NATIONAL ASSOCIATION OF RECRUITERS AND CAREER COUNSELORS OF THE ARMED FORCES OF THE UNITED STATES (NOT GOOD OLD BOYS ASSOCIATION)

Volume 3, Issue 3
September 2000



	Inside This Issue

	1
	Education and Veteran Updates

	2
	John Frazier’s Racing Column; NGOB Publishing

NGOB Youth Scholarship and Activities Programs

	3
	Awards and Recognition; CFC Update

	3
	Director of Retention Affairs 

	4
	Military News




NGOB ASSOCIATION RENEWED FOR COMBINED 

FEDERAL CAMPAIGN (WASHINGTON DC AREA) 

The NGOB Association has received word that we again will be 

participants in the National Capital CFC program. 

Our CFC number will again be 7679. 
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Recruiting, Retention and Veteran’s News


Frank Murtha-Veterans Affairs Advisor








Older military retirees set to get health insurance back








Key lawmakers apparently have agreed on a $42 billion election year present for more than 1 million older military


retirees and their spouses, backing legislation to restore to the former career service members the health insurance coverage they lost when they turned 65.





Lobbyists and legislative aides said Friday that House-Senate


conferees making final adjustments to the Pentagon's budget for 2001 will recommend that Tricare, the military's health insurance program, be used to supplement coverage provided to the senior retirees under Medicare.





The coverage would be provided at no extra charge, the lobbyists


said; the military retirees would continue to pay the $45 monthly


premium that now goes with their Medicare ``Part B'' plans,


however. It is unclear how many military retirees will be affected. 





Military retiree groups nationwide have been lobbying for more, arguing that generations of service members were promised free care for life if they would stay in uniform for at least 20 years.





``I don't think we're going to be happy with it at all,'' Frank Murtha,





NGOB Veteran’s Affairs director, said  recently.





Other retiree advocates were upbeat about the plan. The Retired Officers Association sent members an e-mail message Friday outlining key portions of the deal and praising Virginia Sen.


John W. Warner, its principal architect.





Retired Officer’s Association lobbyist Paul Arcari in August called the plan ``the 93 percent solution'' to filling gaps in retiree health care, noting that


93 percent of health care providers nationwide accept Medicare reimbursements.





Warner met privately on Wednesday with around two dozen representatives of the Military Coalition, an amalgam of retiree groups. He apparently agreed to support provisions that would


close what some of the groups saw as potential problems in the plan he pushed through the Senate in July.





In particular, said one person familiar with the discussion, Warner agreed to push for legislative language guaranteeing a ``coordination of benefits'' between Medicare and Tricare. That would assure that Tricare would cover medical expenses up to the


maximum permitted by law.





Medicare often pays less than that limit and some retiree advocates had worried that the Pentagon accountants would block TRICARE payments for additional charges. The conferees' final report is expected to be released next week.


Several people familiar with its drafting cautioned that the military


retiree benefit could be tweaked in late negotiations among the four most-senior members of the Senate and House Armed Services committees.





Warner, the Senate committee's chairman, said he was``optimistic'' about the health care plan's prospects.


Less certain is how the plan will be received at the White House.


Defense Secretary William S. Cohen sent lawmakers a letter last


month cautioning them to ``proceed with caution'' and avoid ``mandating new unfunded benefits.''





The bill is drafted to sidestep budget guidelines that limit additional


spending on military health care to $400 million over the next five


years. Mandatory charges in the plan will exhaust that sum in just


two years, but Warner is said to have assured retiree advocates that he will press President Clinton's successor to make the additional benefits permanent by adjusting the overall defense


budget. Both Vice President Al Gore and Texas Gov. George W. Bush have promised as president to push for substantial increases in defense spending, though neither has outlined a plan for defense


health care.





Warner's committee will have to confirm the new president's choice


for defense secretary, giving the Virginia Republican considerable


leverage in securing commitments for long-term funding. The Congressional Budget Office estimates that Warner's plan will cost $42 billion over 10 years. Despite its hefty price tag, 
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the plan is only about half as expensive as a House bill that would extend to military retirees the same


coverage available to federal civilian retirees. Edith Smith of Springfield, the widow of a career Marine and for the last decade an unpaid lobbyist on military retiree issues, noted Friday that the Federal Employee Health Benefits Plan gives civilian workers the right to choose from a smorgasbord of commercial insurance programs.





TRICARE, by contrast, is run by insurers who contract with the Pentagon to be the military's exclusive health insurer in particular regions. ``If we don't want to expand government, why are we keeping the Defense Department in the insurance business?'' Smith asked. Military retirees currently are forced out of Tricare and into the Medicare program when they turn 65. Those who live near military medical facilities, can continue to seek free care at those hospitals and clinics but are served only on a ``space available'' basis, meaning that active duty families and younger retirees get help first. Contact me at � HYPERLINK "mailto:VDMURT@aol.com" ��VDMURT@aol.com� if you have any questions. Frank


hrough E-4 Housing Allowance – A Prime Remote  – Adds coverage for family members.





Tricare Prime – Eliminates co-payments for all active duty family 


members.





Tricare Standard and Tricare Extra – Would reduce catastrophic 


cap to $3,000. 





Tricare Senior Pharmacy – Would restore pharmacy access to all 


Medicare-eligible military retirees.





Tricare Senior Prime, Tricare Senior Supplement, and Federal 


Employees Health Benefits Program (for military)  – Would 


extend these test programs.





2. Kosovo Campaign Medal on Tap


President Clinton has approved the Kosovo Campaign Medal for 


service members who participated in or directly supported the 


following Kosovo operations: Allied Force, Joint Guardian, 


Allied Harbor, Sustain Hope/Shining Hope, Noble Anvil, or 


Kosovo Task Force Hawk, Task Force Saber, or Task Force Hunter 


within the Kosovo Air Campaign or Kosovo Defense Campaign 


area of eligibility. A member qualified via one campaign 


would rate the KCM with one bronze star on the medal and 


service ribbon, and would add a bronze star for each additional 


campaign.





3. Army Enlisted Promotions Climbing


Over 4,800 enlisted soldiers will advance in rank June 1, 


according to promotion figures just released. That is 300 more 


than were promoted in May, and the highest monthly total since 


March 1999. Promotions to staff sergeant saw the largest 


increase over May, at 1,400. Of those, 449 came from the 


secondary zone of consideration. The large number of new 


staff sergeants created a "pull through" effect of empty 


sergeants’ slots, said a spokesman from the Pentagon’s military 


personnel office. Thus, 2,419 soldiers, including 649 from 


the secondary zone, will pin on sergeant rank, out of over 


9,600 eligible corporals and specialists. Officials also said 


to expect 39 new sergeants major, 195 new master sergeants 


and 765 new sergeants first class.  





4. Navy Fixes Dual Ribbon Glitch


A December policy change authorized sailors serving on 


overseas homeported ships or with Fleet Marine Force commands 


to earn both the Overseas Service Ribbon and the Sea Service 


Deployment Ribbon. The directive unfortunately required a 


90-day deployment to qualify for the SSDR. Forward-deployed 


forces usually don't make such deployments because they are 


already overseas when they deploy. A fleetwide message has 


corrected this by reverting them to the previous standard 


of 12 months accumulated sea duty. Master Chief Petty 


Officer of the Navy Jim Herdt, said: "There was never any 


intention of making it tougher for them to achieve either 


award, but unfortunately the previous change back in 


December inadvertently did just that.” Sailors assigned to 


Marine Corps commands must follow the criteria set by 


their respective Marine Corps command.                             





5. Air Force Posts Critical NCO Shortages


The Air Force has announced its latest Chronic Critical 


Shortage skills list, giving enlisted members in 19 


specialties a promotion advantage. The CCS is designed to 


help reduce staff, technical and master sergeant shortages 


in certain skills by giving airmen eligible for promotion 


to these grades a promotion advantage. Members in CCS 


skills are promoted at 1.2 times the Air Force average, 


said a personnel spokesman.  For example, if the average 


for a promotion cycle is 15 percent, then CCS skills are 


promoted at an 18 percent rate. Here are the identified 


critical skills: 1A3X1 -- Airborne Communications Systems 


1A4X1X -- Airborne Battle Management Systems/Weapons 


Directors (*) 1C1X1 -- Air Traffic Control 1C2X1 -- Combat 


Control 1C3X1 -- Command Post 1C4X1 -- Tactical Air Command 


and Control 1C6X1 -- Space Systems Operations 1N0X1 – 


Intelligence Applications 1N1X1 -- Imagery Analysis 


1N3XXX -- Cryptologic Linguists (*) 1N4X1 -- Signals 


Intelligence Analysis 1N5X1 -- Electronic Signals 


Intelligence Exploitation 1T2X1 -- Pararescue 1W0X1X – 


Weather/Weather Forecaster (*) 2A1X4 -- Airborne 


Surveillance Radar Systems 2A5X2 -- Helicopter Maintenance 


2A5X3C -- Bomber Avionic Systems (Comm, Nav, & Def 


Avionics) 2A6X1B -- Aerospace Propulsion 


(Turboprop/Turboshaft) 2A6X3 -- Aircrew Egress Systems 


Note:  (*) -- "X" as the last digit includes basic AFSC 


and suffixes.





6. Navy Seeking Enlisted Essays


The U.S. Naval Institute has begun its fifth annual Enlisted 


Essay Contest.  Active duty, reserve and retired enlisted 


personnel of any service and country may apply. Writers may 


address any subject related to military service. All 


entries must be postmarked on or before Sept. 1, said 


contest officials. The top three prizes are cash awards 


of $1,000, $750 and $500. The school said it might purchase 


other essays at standard rates for publication in its 


house organ Proceedings.  See the February 2000 issue of the 


magazine for the style and content of winning essays from 


1999. For more information, call (410) 295-1058.





7. Air Force Beefs Up Fitness Test


Effective July, the Air Force is expanding its annual cycle 


ergometry test to include muscular fitness assessments using 


push-ups and crunches for all members. Men and women must 


meet the same requirements for crunches within their age 


groups. The required number of push-ups are different for 


men and women, although both men and women will be required 


to do full "normal military pushups," says the Air Force. 


"Total physical fitness includes cardiovascular capacity, 


muscular strength and endurance, flexibility and body 


composition." said Air Force top general Michael E. Ryan.  


All members can expect a practice evaluation by June 30, 


2001, and  the Air Force will decide pass/fail standards 


by January 2002, said officials.





8. Legislation Seeks GI Bill Hike


This week the House passed a bill that would increase 


Montgomery GI Bill benefits from $536 a month for a 9-month 


term to $600, effective Oct. 1. The payment would rise to 


$720 a month in 2002. The increase comes after veterans 


groups lobbied to raise the current amount, about $4,824 a 


year, to meet rising college costs.





9. Coast Guard Offers Time Off


The Coast Guard now will let certain career-oriented officers 


and enlisteds leave active duty for up to two years, and 


return afterward if they are still qualified for active 


service. The program  will allow members to pursue growth 


or other opportunities outside the service, without the 


service permanently losing their experience. Members in 


critically short specialties or ratings “should not expect 


that their request for temporary separation will be 


automatically approved,” said the Coast Guard. Officer 


eligibility is limited to those who have served on active 


Coast Guard duty for five years without a break in service 


immediately preceding the effective separation date. 


Enlisted members must be career-oriented, serving as an 


E-4 or above, with more than six years of active duty 


Coast Guard service. Refer questions to COMDT (G-WPM-1) 


Lt. Cdr. Roger Mason, 1-202-267-1908.





10. Marines Seeking New Field Uniform


Marines could be wearing a new utility uniform by the end of 


2001. The new uniform would have to last longer, offer better 


camouflage, be warmer in the winter and cooler in the 


summer, have accessible pockets, and be affordable. The 


Corps might consider reversible utilities, with a woodland 


camouflage pattern on one side and a desert on the other. 


This could reduce the costs of the nearly 250,000 


utilities the Corps buys annually. The selection process 


begins in June, with a final review slated for fall, said 


Marine officials. Should the new uniform be more uniquely 


Marine that the present one? "Do I want people to be able 


to see Marines from a distance and know from the uniform 


that they are United States Marines? Absolutely," said 


top Marine general James L. Jones.





11. Navy E-8/E-9 Promotion Clues


The recent FY01 active duty E-8 board selected 13.01 percent 


for senior chief, and the FY01 E-9 board selected 17.7 


percent for master chief. Asked what it took to get promoted, 


Chief of Naval Personnel, Vice Adm. Norb Ryan Jr., ticked 


off the following factors: (1) at-sea time as a chief; (2) 


a warfare qualification for those who have gone to sea, 


such as Officer of the Deck, Junior Officer of the Deck, 


Tactical Action Officer, Combat Information Center Watch 


Officer, Engineering Officer of the Watch, Chief of the 


Watch, Safe For Flight and others; (3) Command-wide Fitness 


Report breakouts rather than departmental rankings; (4) 


documented leadership, with command-wide collateral duties 


weighing heavier than departmental duties, and (5) steady 


sea/shore rotations. Outside education could break a close 


tie between candidates, said the CNP.





12. First Female ANG 2-Star


The Army National Guard has its first female major general. 


The ANG describes Marianne Mathewson-Chapman, from the 


Florida Army National Guard, as "an accomplished nurse who 


is focusing her considerable energies on caring for older 


soldiers."





13. Vietnam: Remains of 6 Marines Coming Home


The Pentagon has announced that the remains of six Marines 


missing in action from the Vietnam War are being returned to 


the United States. They are Lance Cpl. Gregory S. Copenhaver, 


Port Deposit, Md.; Lance Cpl. Andres Garcia, Carlsbad, N.M.; 


Pfc. Walter Boyd, Norfolk, Va.; Pfc. Kelton R. Turner, Los 


Angeles, Calif., and two others whose names are being withheld 


at the request of their families. The Marines were part of a 


force dispatched on May 15, 1975, to rescue the crew of the 


SS Mayaguez, located at Koh (island) Tang, in the Gulf of 


Thailand. One of six Air Force helicopters came under heavy 


enemy fire as it approached, and crashed in the surf with 26 


men on board. Half were rescued at sea, leaving 13 


unaccounted for. With the accounting of these six Marines, 


2,022 Americans remain missing in action from the Vietnam War.  





14. DoD Child Care Declared National Model


Military families have the best center-based child care in 


America, according to a recent study. Nancy Duff Campbell, 


the study co-director, said the report shows how the military 


transformed a "seriously deficient" child care system into a 


national child care reform model. "More than 95 percent of 


the military child development centers are accredited by 


outside experts, compared to only 8 percent of civilian 


child care centers.” she said. Staff in military centers 


receive basic pre-service training, unlike those in 31 


states that require none. She noted that the Defense 


Department also uses subsidies and sliding fee schedules 


based on family income, making the average weekly fee paid 


by military families some 25 percent lower than that paid 


by civilian families.





15. National Moment of Remembrance


The National Moment of Remembrance calls for all Americans 


to stop at 3 p.m. local time on Memorial Day, May 29, and 


take one minute to think of the Americans who died to ensure 


freedom around the world. Event coordinator Carmella LaSpada 
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AMERICAN MILITARY UNIVERSITY (AMU) TO OFFER FULLY ACCREDITED CAREER COUNSELOR AND TRANSITION COURSES


- ON-LINE 


Jerry Pionk- Executive Director


American Military University, a fully accredited distance learning institute will be offering two courses directly related to military counseling. These courses are fully reimbursable from the VA or Tuition Assistance for active duty members. GM312, Career Counseling will be taught by Jerry Pionk and GM 313, Career Transition will be taught by MSG Mark Broughton, fellow NGOB member. AMU will generally reimburse all expenses not covered by VA or Tuition Assistance. The courses are fully transferable, or may be used to attain a bachelors or masters degree with AMU. Full details are on the AMU web page at AMUNET.EDU.











 















































To flow text in parallel, display paragraph marks in your document. Click at the top of the page where you want the side-by-side columns to start, and press Enter twice. Click in the first paragraph mark on the page. On the Insert menu, click Text Box and drag on the page where you want the first column. Click Text Box again and then click and drag where you want the second column. Click in the last paragraph mark on the page, and press Ctrl + Enter to create a page break.


Repeat the process for each page that will contain side-by-side columns in your document and then return to the first text box you created. Click the text box on the left once to select it. Click your right mouse button and then click Create Text Box Link. The pointer becomes a pitcher. Click the text box on the left side of the second page to create a link. Create links for all text boxes within the same article on the left side of the document. Repeat the process for every text box in the right chain or article.


Pressing Enter twice at the top of each page will create an extra empty paragraph. This blank paragraph is useful if you want to insert text or graphics outside of the text boxes. You can delete the extra blank paragraph if you don't need it.


Copying linked text boxes


You can copy an article or a chain of text boxes that are linked together, to another document or to another location in the same document. To copy linked text boxes and the text they contain, you must copy all the linked text boxes in an article. Select the first text box in an article. Hold down Shift, and click each additional text boxes you want to copy. On the Edit menu, click Copy. Click where you want to copy the text boxes and then click Paste.


To copy some of the text from  an article, select the text you want to copy from the article and then copy it. Do not select the text box. You can paste text you’ve copied directly into your document, into another location within the same article, or into another article.(
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PRAIRIE VIGNETTES AVAILABLE- Due to a sellout of the first printing of “Prairie Vignettes” by Jerry Pionk, NGOB Executive Director, a second printing has been ordered. Jerry’s short stories of his days growing up in South Dakota have been a regional best seller in the Northern Plains. All proceeds from the book have gone into the NGOB youth Scholarship fund. Paid up members of the NGOB Association may obtain an autographed copy for only $5.00, which is 50% off the book store price and 75% off the AMAZON.COM asking price. Send request and payment to:


             NGOB Association


             Box 46469


             Washington DC 20050-6469





Also; any new members who send in their paid memberships will receive a complementary copy of “Prairie Vignettes”. An application form should be attached to this issue, or contact the above address for a form, or e-mail � HYPERLINK "mailto:NGOB1@aol.com" ��NGOB1@aol.com�.





NGOB YOUTH SCHOLARSHIPS AWARDED  


 The following named youths have been awarded NGOB youth grants for the 2000-2001 school year. The grants are awarded to those students who entered our annual essay contest. This year’s topic was “What Price Should We Pay for Freedom”. The awardees and amount presented are:


Dominik W. Anderson, Fort Riley, KS son of SGM Bobby and Claudia Anderson was awarded $500.00.


Hillary L. Thronson, Watertown,SD, daughter of Jeff and Kay Thronson, $250.00


Heather McLelland, Elon,NC, daughter of Bruce McLelland, $200.00


Jill Davis, Fulton SC, daughter of Ellen Davis, $200.00





NGOB YOUTH ACTIVITIES SPONSORSHIP


 The association will also sponsor the following youth activities for the 2000-2001 school year. Approximately $1,200 will be pledged from CFC and “Prairie Vignettes” profits for these causes. Proceeds will go to those who cannot normally afford to participate in activities on a first come-first serve basis.


Karate for Kids- Woodbridge,VA


Scouting activities-Lake Ridge,VA


Special Olympics- Virginia, Maryland, DC


Youth Services- Korea





John Frazier’s Racing Column





NOTE: MSG John Frazier, the Army’s Assistant Retention Policy Proponent loves Auto Racing. Every issue, he will provide a racing article to share with you- direct your comments to John.


Does Labonte title signal Gibbs dynasty?�





The circumstances it takes to win one NASCAR Winston Cup Series championship are so difficult to merge that the champion, and his team, certainly earn every honor that is bestowed on them. Thus it seems almost incomprehensible that in the last 20 years, drivers have been able to win back-to-back championships five times. But, underscoring the difficulty of the task of winning even one championship, just 10 drivers representing 11 teams have secured titles since 1980. So they are precarious waters that 2000 champion �HYPERLINK  \l "top"��Bobby Labonte� and Joe Gibbs Racing prepare to navigate a short time from now. There are only seven weeks before NASCAR Winston Cup teams will be ready to begin testing at �HYPERLINK "/tracks/daytona/"��Daytona International Speedway� for the 2001 season. Given the daunting nature of winning two consecutive crowns, perhaps it's a good thing there's precious little time to anticipate the defense of the title that was nine years in the brewing for Gibbs, the architect of his team Jimmy Makar and six-year driver Labonte. 


"I think everybody who has ever won a championship wants to repeat it the next year," said Labonte, a native of Corpus Christi, Texas, who became the first driver to win a NASCAR Busch Series crown -- in 1991 -- and follow it up with a NASCAR Winston Cup Series championship. Labonte and his older brother, �HYPERLINK  \l "top"��Terry�, the 1984 and 1996 NWCS champion, also represent the first set of brothers to win titles on the circuit. 


 there's a great financial incentive among his competitors. The prestige and respect reaped by the championship organization are, to quote a recent advertising campaign, "priceless." 


"The thing about it is, everybody sees what's going on at New York," Labonte said of the championship celebration, "and they're all either trying to win their first or to win another one. They're definitely gunning for us. That gives them a lot of enthusiasm, and we can't let our guard down. We have to try to move forward and not sit still." 


The rewards make the championship a massive target and fix the wearer of the mantle from the previous season with an enormous bull's eye. But it has been done. 


Not surprisingly, seven-time NWCS champion �HYPERLINK  \l "top"��Dale Earnhardt� is the king of the repeats. Ironically, Earnhardt has actually repeated his championships three times in the 20-year period after winning the 1980 crown for owner Rod Osterlund. 


Earnhardt won titles in 1986-87, 1990-91 and 1993-94 for current team owner Richard Childress, for whom he anticipates finishing his driving career -- but no time soon. 


"I'll probably know when it's time to retire when I'm racing for 31st instead of first in points," Earnhardt said after finishing second in the championship to Labonte, his best season in the points since 1995. "The last 12 years, I've been in the top-10 in points. When you're racing in the top-10 in points, I don't think that's getting less competitive." 


The others to repeat their championships in the last two decades represent two ends of the spectrum. Three-time champion �HYPERLINK  \l "top"��Darrell Waltrip�, who repeated for owner Junior Johnson by winning titles in 1981-82 but failed to back up his 1985 crown, retired following the NAPA 500 on Nov. 20. 


Scintillating �HYPERLINK  \l "top"��Jeff Gordon�, who has experienced dominant periods in his eight-year career, got his first title in 1995 and won back-to-back crowns in 1997-98. Gordon was operating out of a multi-car stable at Hendrick Motorsports. In fact, Terry Labonte's victory in 1996 enabled Hendrick to win four consecutive championships. 


Makar said the strong two-car situation Gibbs enjoys with Labonte and �HYPERLINK  \l "top"��Tony Stewart�, who won a series-leading six races this season, makes Labonte a strong bet to become a repeat champion. 


"We need to go into it the same as we did this season," Makar said of the team's run from second in 1999 to champions. "We knew we had the capability of challenging for the championship and what it took to get there. Bobby knows -- now -- what he has to do, and it's kind of exciting to be in a position to go for two championships in a row. 


"It's all you can ask for, really, to be in a position to be there and to be contending for a championship." 


Given his success at it, Earnhardt has a good perspective on the chance Labonte and Gibbs have to repeat. 


"It is a lot more competitive when you win the championship," Earnhardt said of the obvious on-track pressure. "Then, the press and things that you do, your obligations do crowd your schedule up a little more. Of course everybody's schedule is pretty crowded this day and time. 


"It's quite a juggling act to make it all happen and put it all together. I think it is harder to repeat as champion. Hopefully we can have that opportunity to win that championship and figure out how hard it is to do it again." 


Labonte accepts that but already knows, despite only being the champion for a brief period, the load and the joy he is carrying. 


"It's a great accomplishment with the team you're driving for," he said. "Our team, we're excited week in and week out. We're great friends and have a lot of fun together. As much hard work as you have to put into it and as much of an accomplishment that you get out of it means more than anything. 


"To be written down on a piece of paper somewhere -- it might sound kind of hokey -- but I guess it's real important to have your name on a piece of paper like that with all the champions one day." 


If he could repeat, Labonte would elevate his name into an even more exclusive stratosphere in the sport. While the title has been successfully defended five times in the last 20 years, it had been done only eight times in the previous 30, including Cale Yarborough winning three in a row from 1976-78. 





 





Special Event


Place : Adams Mark Hotel,Houston, Texas 


FY01 Worldwide Army Retention Conference-             November 13-17th  (POC is MSG Frazier at 703-695-7490)


Announcements:


Army Retention Hall of Fame Announces Latest Selectees


The Retention Sergeant’s Major Steering Group elected three new retention Hall of Fame members in May of this year. They are:


SGM Ken Wyban- Military District of Washington, Senior Career Counselor. Ken has served thirty years in the Army. In addition to MDW, his previous contributions at Forces Command and during Operation Desert Storm formulated retention in contingency environments for years to come.


SGM Marshall Wichern- Forces Command Senior Counselor. Marshall has thirty years active service. In addition to FORSCOM, his leadership at PERSCOM, US Army Europe, 10th Mountain Division and at the Army Enlistment Eligibility had a positive impact, particularly in deployments to Bosnia and Somalia.


SGM Samuel Kanouse- Senior Retention and Transition Policy Chief, National Guard Bureau. Sam developed the Sustainment NCO MOS for the National Guard (79T). His effort set the cornerstone for Transition management throughout the Army and set a template for all Department of Defense reserve retention, recruiting and transition programs.  


DIRECTORS LOCATOR 


SGM Tony Rose- Director of Retention Affairs. He can be reached at � HYPERLINK "mailto:Tony.Rose@hqda.army.mil" ��Tony.Rose@hqda.army.mil�. 


Retired SGM Sam Kanouse- Director, National Guard Affairs. He can be reached at  � HYPERLINK "mailto:Sgm79T@home.com" ��Sgm79T@home.com�.


Retired SGM Phil Michaud- Director, Reserve Affairs. He can be reached at � HYPERLINK "mailto:Phil.Michaud@osd.pentagon.mil" ��Phil.Michaud@osd.pentagon.mil�


SGM Ron Houle- Director of Recruiting Affairs. Ron can be reached at  703-695-3037


Retired SGM Frank Murtha- Director Veteran’s Affairs can be contacted at  VDMURT@aol.com
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